Overall Satisfaction

Considering everything, most Region 9 respondents Northwest Partnership for Public Health
&

reported that they were neither satisfied nor . ..
P Y Western Carolina University

dissatisfied with their job (3 on a 5-point Likert present

scale). The statewide average was 4.
Region 9
Accomplishments

Region 9 respondents either agreed or strongly agreed

with the following statements:

e | enjoy working with the public and helping people

(100%) 2007 Environmental Health

e | am satisfied with the relationships | have

developed with customers and clients (100%) Re[rﬂz;meﬂf @0 Rel‘eﬁfZOﬂ
e | am proud to work for a health department (82%) Sf%q])/ R&fﬂ/f&

e | am satisfied with the balance | have between my
family life and work life (82%)
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e | am satisfied with my current program area (82%)
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North Carolina Association of

LOC31 H. 6‘31 tb Dir ectors Bertie, Currituck, Dare, Hertford-Gates, Hyde,

Regiona] M. ap Martin-Tyrrell-Washington, Northampton and

Pasquotank-Perquimans-Camden-Chowan counties

For more information contact:

Candice DuVernois, RN, MPH
Northwest Partnership Director
) . 126 Poplar Grove Connector
Northwest 5/l Boone, NC 28607

Map provided by the North Carolina Institute for Public Health. lﬁ?»r;:ff;ﬁg‘:;&nfrﬁ\ Phone: 828-264-4995. ext. 166
Fax: 828-264-4997

E-mail: candiced@apphealth.com




The Respondents

In Region 9, there were 17 respondents out of
37 in the region (46% response rate). The
demographic results are:

e  Supervisors: 4

e EHSs: 13
osww 7
F&L 6

13 males and 4 females responded. 94%
described themselves as Caucasian and 6%
as African-American. The most common age
group reported was 45—49. An equal number
of respondents held degrees in biological
science (24%) and Environmental Health
(24%). 2 of the 17 respondents held a
Master’s degrees (12%).

Respondents were also asked to list all

of their job duties. Among other duties,

they reported working in Drinking Water

Protection—Wells (59%), Migrant

) Housing Inspections (41%), Lead

| | Abatement & Investigation (35%) and
Methamphetamine Lab Contamination
Abatement (35%).

The Reasons

Why do Environmental Health Specialists work

in their current job?

Here’s what Region 9 said:

1. | enjoy working outdoors (82%)

2. The jobis close to home (76%)

3. | believe in protecting the environment
(71%)

4. | wanted to use my college degree (65%)

5. | can work independently (53%)

NOTE: All information was self-reported via an on-line
survey. None of the information, including salaries,
was verified by any other means.

Experience

In contrast to the statewide numbers, many (35%) in
Region 9 have been working as an EHS in North

Carolina for more than 20 years.

Intentions

A majority (65%) of EHSs in Region 9

intend to stay in Environmental Health for their entire
professional career, higher than the state average of
61%. About 18% are considering leaving
Environmental Health as a field in the next 1—5 years.
The following is a list of reasons for leaving the field:
1. Lack of career advancement opportunities (29%)
2. Poor or inadequate salary (29%)

None of the 17 intend to change geographic locations
in the next year. 1 (6%) intends to change geographic

locations in the next 1—5 years.

Importance and Satisfaction

Many Region 9 respondents strongly agreed that the
following were important to them:

1. Asalary consistent with workload (65%)

2. A good benefits package (59%)

3. Asupportive supervisor (59%)

4. A good balance between family and work (47%)
Of the 47 satisfaction questions, 5 items stood out
receiving 1 or 2 on a 5-point Likert scale. Respondents
were dissatisfied with:

1. Level of staffing (76%)

Salary in relation to workload (71%)

Bonus structure (53%)

Opportunities for promotion (41%)

o~ N

Recognition of employees (35%)

A Question of Salary

The results of the salary question are presented here in 3
different ways. The first is Specialist salary by years of

experience (no Supervisors) comparing the State with

Region 9:
Years of Statewide Salary Region 9 Salary
Practice (Mode)* (Mode)*
0-5 years $35,000—$37,499 **
6—10years |$42,500—$44,999 *k
11—-15 years | $45,000—$47,499 i
16—20 years | $40,000—$42,499 |$40,000—%$42,499
> 20 years $50,000—$52,499 | $40,000—$42,499

* The mode is the most commonly chosen value.
**There were not enough respondents to calculate an average for this group.

The following is Supervisor salary by years of experience

(Statewide only):

Years of Practice Statewide Supervisor Salary

(Median)***

0—5 years $47,500—$49,999
6—10 years $45,000—$47,499
1115 years $52,500—$54,999
16—20 years $52,500—$54,999
> 20 years $60,000—$62,499

**% The median is the middle value with balf the values falling above it
and half falling below it.

Finally, respondents were asked what they thought an
adequate salary was for an EHS with 5 years of
experience. The most common answer for Region 9 was
$40,0000—$42,499; the average statewide response
was also $40,000—$42,499.



	2007 Environmental Health Recruitment & Retention Study Results

	Northwest Partnership for Public Health

	Western Carolina University

	present

	Overall Satisfaction

	Region 9

	Accomplishments

	* The mode is the most commonly chosen value.                                        **There were not enough respondents to calculate an average for this group.

	The Respondents

	Experience 

	Intentions

	A Question of Salary

	NOTE:  All information was self-reported via an on-line survey.  None of the information, including salaries, was verified by any other means.  

	The Reasons

	Importance and Satisfaction

	*** The median is the middle value with half the values falling above it and half falling below it.



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



